Equal Employment Opportunity Data Posted Pursuant to Title lll of the
Notification and Federal Employee Antidiscrimination and
Retaliation Act of 2002 (No FEAR Act), Pub. L. 107-174

Fourth Quarter — Fiscal Year 2023
October 1, 2022 through September 30,
2023

Complaint Activity
29 C.F.R. § 1614.704(a) - (c)

Comparative Data

Previous Fiscal Year Data

4th Qtr.
2018 | 2019 | 2020 | 2021 | 2022
Number of Complaints Filed 9 5 14 4 3 3
Number of Complainants 4 5 13 4 3 3
Repeat Filers 1 0 1 0 0 0
Complaints by Basis Comparative Data
Note: Complaintsigncb.: fI:ecI§ all.li:i‘r‘lggjl(t‘ijp)le bases. The GBI MCENR 4th Qtr.
sum of the bases may not equal total complaints filed. 2018 | 2019 | 2020 | 2021 2022
Race 9 2 14 0 2 1
Color 7 1 7 0 1 2
Religion 0 0 0 0 0 0
Reprisal 8 3 10 1 2 3
Sex 6 2 4 1 1 2
National Origin 6 2 3 0 1 1
Equal Pay Act 0 0 0 0 0 0
Age 0 3 4 0 0 0
Disability 8 5 6 2 2 1
Genetic Information 0 0 0 0 0 0
Non-EEO 0 0 0 0 0 0
Complaints by Issue Comparative Data
Note: Complaint::n%: f:Ted§ a:}lgziﬁ:n(::l(t?gle issues. The GBI CENR 4th Qtr.
sum of the issues may not equal total complaints filed. 2018 | 2019 | 2020 2021 2022
Appointment/Hire 2 0 0 0 0 0
Assignment of Duties 8 2 9 1 1 3
Awards 6 0 0 0 0 0
Conversion to Full-time 0 0 0 0 0 0
Disciplinary Action
Demotion 0 0 1 1 0 0
Reprimand (warning) 0 0 2 2 0 0




Removal

Suspension

Disciplinary Warning

Other

Duty Hours

Evaluation Appraisal

Examination/Test
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Processing Time
29 C.F.R. § 1614.704(f)

Comparative Data

Previous Fiscal Year Data

2018

2019

2020

2021

2022

4th Qtr.

Complaints Pending (for any length of time) During
Fiscal Year

Average Number of Days in Investigation Stage

308

180

153

213

296

154

Average Number of Days in Final Action Stage

38

57

87

Complaints Pending (for any length of time) During
Fiscal Year Where Hearing Was Requested

Average Number of Days in Investigation Stage

270

177

178

317




Average Number of Days in Final Action Stage 37 0 40 0 0 0
Complaints Pending (for any length of time) During
Fiscal Year Where Hearing Was Not Requested
Average Number of Days in Investigation Stage 372 0 150 178 296 0
Average Number of Days in Final Action Stage 39 57 87 0 0 0
Complaints Dismissed by Agency Comparative Data
29 C.F.R. § 1614.704(g) Previous Fiscal Year Data
4th Qtr.
2018 | 2019 | 2020 | 2021 | 2022
Total Complaints Dismissed by Agency 6 1 2 0 0 0
Average Days Pending Prior to Dismissal 54 57 116 0 0 0
Complaints Withdrawn by Complainants
Total Complaints Withdrawn by Complainants 0 0 2 0 0 0
Total Final Actions Finding Comparative Data
e . Previous Fiscal Year Data
29 C.F.R. § 1614.704(i) 4th Qtr.
2018 2019 2020 2021 2022
# % # % # % # % # % # %
Total Number of Findings 0 0 0 0 0 0 0 0 1 00| O 0
Without Hearing 0 0 0 0 0 0 0 0 1 100 0 0
With Hearing 0 0 0 0 0 0 0 0 0 0 0 0
Findings of Discrimination Comparative Data
Renderedibyjbasis . Previous Fiscal Year Data
29 C.F.R. § 1614.704(j) 4th Qtr.
Note: Complaints can be filed 2018 2019 2020 2021 2022
Alleging Multiple Bases. The
Sum of the Bases may not Equal # % # % # % # % # % # %
Total Complaints and Findings.
Total Number of Findings 0 0 0 0 0 0 0 0 1| 100 0 0
Race 0 0 0 0 0 0 0 0 0 0 0 0
Color 0 0 0 0 0 0 0 0 0 0 0 0
Religion 0 0 0 0 0 0 0 0 0 0 0 0
Reprisal 0 0 0 0 0 0 0 0 0 0 0 0
Sex 0 0 0 0 0 0 0 0 0 0 0 0
National Origin 0 0 0 0 0 0 0 0 0 0 0 0
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Findings of Discrimination
Rendered by Issue
29 C.F.R. § 1614.704(k)

Comparative Data

Previous Fiscal Year Data

2018

2019

2020 2021

2022

4th Qtr.
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Total Number of Findings

100
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Findings After Hearing
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Total Complaints from Previous Fiscal Years 12 6 5
Total Complainants 10 5
Number Complaints Pending

Investigation 0 0 0

ROl Issued, Pending Complainants Action 0

Hearing 6 4 0

Final Action 3 1

Appeal with EEOC Office of Federal Operations 3 2 4

Pending Complaints Where Investigations Exceeds
Required Time Frames




